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FORE 
WORD
It’s my pleasure to present Inclusive and Affirming Ministries’ 2018 Annual 
Report. For IAM, 2018 was a year filled with grand triumphs, difficult 
lessons, and changes both big and small – a year filled with both 
excitement and trepidation at the new paths we are forging. The three-
year long court case against the Dutch Reformed Church was concluded 
with a positive verdict that has us hopeful that churches will continue to 
make forward progress towards acceptance and celebration of LGBTI 
communities in the future. Changes within IAM, including the closing of 
the iThemba Lam safe house, were sometimes painful but paved the way 
for new initiatives that can more effectively serve the LGBTI community 
as a whole. Relationships with churches, individuals within congregations 
or partners will continue, while new relationships are being forged. 
Organisationally we continue the work of reinventing ourselves and 
redefining the relationship we have with our supporters, staying true to our 
basic beliefs but walking in a new way on our journey. Letting go of the 
familiar is always challenging, but we at IAM are committed to remaining 
open to new ways of working, new partnerships, new collaborations, to 
committing to change to reaffirm that our work will not stagnate. 

Our bedrock is the small movements forward that we continue to take, 
one conversation, one relationship, one challenge at a time. We are 
confident that the consistent efforts of our dedicated team and allies will 
continue to move the LGBTI faith community forward, to create a space 
within the church in Africa for all people to be welcome. So we continue 
forward, one step at a time.
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INTERSECTIONALITY AND IAM’S WORK

There is a “constellation of factors” that contributes to the marginalisation and/
or oppression of a group. The axis of oppression can best be found at the 
crossroads where race, class, gender, sexuality, health and socio-economic 
status meet. If any group or study focuses on only ONE of these dimensions 
alone, they are missing (or avoiding) the complexity of the holistic picture. There 
is a growing need to better understand the complexity of this intersection in order 
to navigate effectively and safely through all these issues. It is very difficult to 
understand the extent of the oppression and act effectively if you do not take all 
the intersections into account.

AB 
OUT 
IAM

At IAM, we believe that religious fundamentalism, the evil of patriarchy, 
ignorance around the full diversity of sex, sexual orientation, gender 
identity and gender expressions, in combination with a lack of exposure 
to diverse interpretations of sacred texts and the lived realities of sexual 
minorities, stand in the way of true democracy and the full realisation of 
human rights for all people in South Africa and the rest of Africa.

Africa needs an alternative, constructive religious voice 

Religious fundamentalism, patriarchy, heteronormativity, stigma, shame 
and forced secrecy are affecting every single LGBTI individual, regard-
less of whether he, she or they are a person of faith or not. The ever-in-
creasing religious homophobia excludes LGBTI’s from basic human rights, 
and in many ways and contexts religious leaders are at the forefront of 
teaching negative beliefs about sexuality, voicing views such as “ho-
mosexuality is un-African”. This in turn produces or condones violence 
against LGBTI people and reinforces anti-homosexuality legislation. 
While this concern is shared, an alternative constructive religious voice 
against the detrimental effects is not heard strong enough in Africa.

IAM partners with human rights organisations, faith-based organisations 
and concerned individuals that take the strategic engagement of religious 
leaders and communities seriously. IAM works to address the negative 
beliefs, stigma and discrimination generated within religious contexts 
around sexual orientation and gender identity and gender expressions. 
The work IAM does is critical in countering the condemning homo/trans-
phobic attitudes and beliefs being voiced in many religious communities. 

IAM catalyses faith communities 
to recognise and celebrate LGBTI 
people in Africa.

IAM has a vision of faith communities in Africa that are 
welcoming and affirming; where Lesbian, Gay, Bisexual, 
Transgender and Intersex people can participate fully and 
be strengthened in their spiritual, psychological and sexual 
identity as human beings. IAM works towards this vision 
through programs that support and empower the LGBTI 
community, parents, family and friends and people living with 
HIV to stimulate dialogue in building welcoming, affirming 
and inclusive faith communities.
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OPEN HEARTS:  
AWARENESS RAISING

IAM lobbies and educates people on all levels of faith 
community participation to raise their awareness of diversity 
regarding sexual orientation and faith interpretation, to re-
examine their beliefs and attitude towards homosexuality.

OPEN DOORS: 
ENCOURAGING 

CONCRETE 
ACTIONS OF 

CHANGE

IAM encourages its 
allies to commit to 

specific actions that will 
bring about change 
and transformation in 
religions communities, 
becoming themselves 

the catalysts for change.

OPEN MINDS:  
CREATING 

SAFE SPACES 
FOR DIALOGUE 
ENCOUNTERS

IAM engages a wide 
variety of individuals 
in different types of 
dialogue, including 

trainings and workshops, 
as a method to manage 
diversity in an affirming 

and inclusive way.
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By the Grace of God I Am what I Am www.iam.org.za / info@iam.org.za

IAM opens minds, hearts and 
doors for transformation
Since 1995, IAM has worked as a catalyst for transformation, addressing 
the challenges from many angles simultaneously:

DIVE DEEPER INTO IAM’S WHEEL OF CHANGE METHODOLOGY BY VISITING  
IAM.ORG.ZA/IAMS-WHEEL-OF-CHANGE-UNPACKED
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2018  
PRO 
GRAM  
HIGH 
LIGHTS

Bella travelled from Botswana to take part in this year’s 
African Regional Training of Trainers workshop in 

Johannesburg. Over the course of the two-day training, 
she and her fellow participants learned and practiced 
facilitation techniques to use when they returned home 
to help navigate difficult dialogues and to continue the 

consistent work for change. 

TO LEARN MORE ABOUT IAM’S 
REGIONAL PROGRAMMING, 
VISIT IAM.ORG.ZA/IAMTHE-
GENESIS-OF-IAMS-REGIONAL-
PARTNERSHIPS/8

http://am.org.za/iamthe-genesis-of-iams-regional-partnerships/
http://am.org.za/iamthe-genesis-of-iams-regional-partnerships/
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IAM targets the leadership and wider congregations of select denominations in South Africa that 
we work with to encourage their movement towards more inclusive and affirming positions of the full 
diversity of sexual and gender identities and people living with HIV. IAM also works with the next 
generations of church leaders to spark a demand for greater inclusion and transformation.

In 2018, IAM continued to work closely with a number of prominent South African churches, including the 
Dutch Reformed Church (DRC) (see page XX), the Uniting Reformed Church in Southern African (URCSA), the 
Anglican Church of Southern Africa (ACSA), and the Methodist Church in South Africa (MCSA). Some of the 
highlights of the processes and dialogues that IAM helped foster include:

TRANSFORMING 
DENOMINATIONS

PROGRAM 1

URCSA: IAM took part in the URSCA’s Women’s 
Ministry Conference, with 150 women representing 
9 different congregations in attendance. IAM’s 
presentation on Sexuality and Spirituality encouraged 
participants in a process of learning how to 
dialogue, gaining knowledge and understanding 
on terminology and listening to the experience of 
LGBTI people of faith within the Church in order to 
make informed decisions. Following this event IAM 
joined individual congregations in a more long-term 
relationship.

MCSA: When the MCSA declined to release a 
joint statement as planned in the aftermath of the 
verdict released in their favour to send an inclusive 
message to the LGBTI community, IAM Director 
Ecclesia de Lange ended the legal action against 
the MCSA with the hope to find a different path that 
leads to justice and reconciliation, issuing her own 
statement “as an expression of [her] commitment to 
the future”. She hopes her experience will continue 
to contribute to more effective conversations and 
breaking down barriers between the church and 
LGBTI people of faith. Since her statement, more 
Methodist congregations have requested IAM assist 
them with dialogue and education on sexual and 
gender identity issues and contextual bible study.  
IAM has also begun to assist the Methodist Church’s 
Gender Desk in the Western Cape Region.

ACSA:  Bishop Hess, who leads the Commission 
on Human Sexuality in ACSA, invited IAM to 
serve as an expert and supportive role to the 
Commission in their mandate of engaging with all 
the ACSA clusters in preparation for the 2019 Synod 
to ensure that all clergy and lay leaders make 
informed decisions around issues such as same-sex 
marriages. IAM assisted with Clergy School training 
for 97 clergy and lay leaders on SOGIE, dialogue 
and facilitating a conversation around culture. 
IAM was acknowledged as an important resource 
and partner in these trainings and discussions, yet 
there was also a recognition that there needs to 
be greater attention placed on the readiness of 
participants to engage in constrictive dialogue 
around human sexuality given some of the push 
back from conservative factions within ACSA.

SUPPORT FOR CLERGY IN THE 
AFTERMATH OF THE 2017 ECUMENICAL 
THINK TANK CONFERENCE 

Most of the lofty outcomes and goals of the 
2017 Ecumenical Think Tank Conference, 
owned by the individual denominations rather 
than IAM, have not yet materialised in the 
aftermath of the conference. IAM engaged 
with many of the participating queer clergy 
to reflect on and try to understand this lack 
of progress and realised that there is a 
pervasive sense of fear and discouragement 
within the different denominations that is 
preventing clergy from moving forward. IAM 
has recognised a need for greater pastoral 
support to encourage them to take the 
conference goals and move them forward, as 
well as space for reflection and thought on 
the topics addressed during the conference. 
One initiative that emerged to help address 
this need is the creation of a Facebook 
group called “Queers Without Border”, an 
interactive group that helps raise awareness 
about queer issues internationally. IAM hopes 
to have the means to bring a select group of 
stakeholders together to continue to discuss the 
way forward and how IAM can help with the 
next steps. 

READ MORE 
AT IAM.

ORG.ZA/
ECCLESIAS-
JOURNEY

VISIT WWW.FACEBOOK.COM/
GROUPS/329249600819263 
TO VISIT THE QUEERS WITHOUT 
BORDERS FACEBOOK PAGE 
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LOOK 
ING 

FORW 
ARD

UNIVERSITY PARTNERSHIPS

IAM fosters ongoing relationships with universities 
to engage with students from across Africa and 
globally in a practical manner to reveal the impact 
that religious beliefs and doctrine have on the 
lived experiences of LGBTI people. These partner-
ships offer IAM a sounding board on the relation 
between epistemology, praxis and the different 
intersections involved in our work. What we learn 
from our work helps inform the expression of our 
theory of change and the development of useful, 
practical resources to solve real world issues.  In 
addition, collaborative activities organised on 
campuses help raise awareness of the realities that 
LGBTI communities face.

University of Stellenbosch (US): In 2019, IAM 
has continued its partnership with the US’s Faculty 
of Theology, participating in a 3-day Masters of 
Divinity (MDIV) Human Sexuality Workshop, as 
well as collaborating on other gender and LGBTI 
activities on campus. The partnership with the 
Gender Unit has stalled as the unit has not been 
operating due to lack of university staff capacity.

University of the Western Cape (UWC):  
This year IAM formalised our partnership with 
UWC, signing an MOU to elevate the contribu-
tion of queer scholars to the subject of the relation-
ship between LGBTIQ communities and religion/
faith and other intersections and to support 
publications and joint activities on campus and 
community projects.  

University of Kwa-zulu Natal (UKZN):  
In 2019 IAM moved towards formalising our part-
nership with UKZN, continuing our fruitful collabo-
ration with Prof Charlene van der Walt (formerly of 
US). IAM will use the workshops it conducts with 
UKZN as an incubator space to improve work-
shop content and develop additional resources in 
collaboration with UKZN faculty and participants. 

University of Pretoria: IAM participated and 
presented a session at a one-week course on the 
rights of sexual and gender minorities in Africa 
at the Centre for Human Rights in the Faculty of 
Law. 80 delegates representing more than 25 
African countries participated in the interactive 
conversation around sexual orientation, sacred 
texts and lived realities of LGBTI people, helping 
participants understand that there are a variety of 
interpretations when one approaches sacred texts. 

SPOTLIGHT

CONSISTENT EFFORT BRINGS  
CHANGE IN THE DUTCH 
REFORMED CHURCH 

The Dutch Reformed Church (DRC) is one of the many 
denominations within Southern- and Eastern Africa that 
IAM has lobbied with and with whom we have done 
intensive advocacy work to bring issues of discrimination 
against LGBTI people to the fore. IAM’s work with the 
DRC was part of the organisation’s first mission. IAM 
founder, Pieter Oberholzer, addressed more than 200 
DRC congregations between 1995 and 1998, sharing his 
experience, advocating to put the issue of homophobia and 
discrimination in the DRC on the agenda, and insisting that 
LGBTI representatives be part of the conversation. In 1998 
and 1999 Pieter was invited to address the Western Cape 
Synod, and in 2000 IAM was invited to form part of what 
was then called the Study Commission on Homosexuality. 

IAM’s work over the last two and a half decades helped 
lay the groundwork for the DRC’s landmark 2015 General 
Synod decision to recognise and bless same-sex marriag-
es. During this synod gay clergy, IAM staff and allies sat in 
the gallery in silent protest, wearing t-shirts that read #Lief-
deisLiedfe (love is love). This powerful gesture, combined 
with decades of intensive work that IAM and our partners 
did to shift opinion within the church, is believed to be at 
least partially responsible for the shifting viewpoints in the 
DRC that culminated in the surprise 2015 decision.

Despite the changing climate in the church (or perhaps in 
reaction to it), the DRC took a step backwards in 2016, 
calling an extra-ordinary Synod that revoked the 2015 de-
cision, declaring that homosexual relationships do not meet 
Christian guidelines. IAM and its allies couldn’t accept this 
result and began their work again to garner public support 
against the church’s decision and to challenge the ruling 
on legal grounds in the High Court of Pretoria.

Over the last three years, IAM has invested countless time 
and energy into lobbying to reverse the decision. IAM and 
its allies determined that the best course of action was to 
challenge the ruling on procedural grounds: in contraven-
tion of their own constitutional rules, the DRC did not hear 
nor respond to any appeals made against their highest 
body, the General Synod. There were eventually 11 appli-
cants, including three IAM staff members, and the matter 
was before the High Court of Pretoria in 2018. 
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In 2019, IAM will continue to engage collaboratively and strategically in change processes with the targeted denominations, 
challenging their entrenched positions and advocating for change from within the churches. Conversations with each denomination are 
at different stages, and IAM will thoughtfully engage with each to meet them where they are at and help them move forward.

TO READ MORE ABOUT THE POTENTIAL 
IMPACT OF THE DRC VERDICT, VISIT 
CONSTITUTIONALLYSPEAKING.CO.ZA TO 
READ AN ARTICLE BY PIERRE DE VOS

IAM has worked consistently since 1995 to change the 
DRC’s stance on LGBTI issues, mobilising supporters with the 

“#LoveisLove and #WhyDiscriminate movements, sharing 
their own stories, and working directly with communities, 

congregations and leadership within the Church

“It’s a sad thing that the Constitution 
has to tell faith communities to be 
faithful to the gospel of inclusion, 
love and human dignity.” 

– Professor Charlene van der Walt, former IAM staff and  
current staff of the school of religion and philosophy at UKZN

During the three years that the case was being prepared and heard before 
the courts, IAM organised several conferences with hundreds of allies to 
muster support. IAM’s #LoveisLove movement spread and garnered more 
than 5000 followers, including more than 35 congregations that declared 
that they did not accept the 2016 homophobic decision. Supporters, includ-
ing social activists, celebrities, theological students, academics and ordinary 
South Africans, wore the iconic #LoveisLove t-shirts to hearings in silent 
protest, posted pictures of wearing them on social media, and were spotted 
in them at public gatherings of all kinds. 

The #WhyDiscriminate movement was also fostered by IAM and a small 
group of queer clergy to rally public support for the DRC court case. The 
group and hashtag took the issue of the DRC case and made it more 
universal, noting that the injustice and misconduct happening within the DRC 
was just part of a larger problem within churches in South Africa and on the 
African continent. #WhyDiscriminate became an intersectional struggle of 
gender identity, gender expression, sexuality, racism, Thursdays in Black, 
rape culture and religious and institutional violence/ bullying.

On Friday, 8 March 2019 the South African Supreme Court ruled on the 
case, overturning the DRC’s 2016 decision not to recognise same sex 
marriages. A ruling in favour of LGBTI against a main-line church denomi-
nation is a first of its kind and has LGBTIQ activists hopeful that churches will 
be held more accountable for upholding the Constitution. IAM’s concerted 
effort over the past three years, as well as the 23 before that, to influence 
public opinion and change church beliefs towards the LGBTI community 
have no doubt played a significant role in this historic ruling. This court case 
would not have happened if we did not create strong and confident change 
agents within the Church who were willing to challenge the Church on a 
procedural error they made regarding Church Law.

https://constitutionallyspeaking.co.za/why-court-ruled-against-dutch-reformed-church-in-same-sex-marriage-case-and-what-it-may-mean-for-other-churches-who-discriminate-against-gays-and-lesbians/   


LGBTI/PFF 
TRANSFORMATION & 
EMPOWERMENT 

IAM supports the development of strong, mature LGBTIs (including PLHIV) and PFFs who are empow-
ered to assert themselves and embrace diversity in all contexts, based on an integration of their faith 
and understanding of their own and other’s diversity.

IAM uses a variety of different methods to reach out to the different communities and interest groups, from the 
Journey of Hope curriculum, presentations to youth groups (including PLHIV).

TRAINING CURRICULA
IAM’s Journey of Hope curriculum is a process-based 
training that takes people through an exploration of their 
sexuality and faith, helping participants integrate their 
spirituality with their sexual identity and HIV status. The 
training looks at specific readings in the Bible, how they 
can be interpreted, and guides the participants along a 
path of self reflection and contextual awareness. In 2018, 
IAM continued to facilitate a number of Journey of Hope 
trainings, including a session for 16 participants from 
Sibanye LGBT, the Treatment Action Campaign and youth 
from Congregational the Church. Participants indicated that 
they found the training useful, realising they need to engage 
with faith communities more closely and require the skills in 
how to use a contextual reading of the Bible in a dialogue 
with clergy to focus on the inclusion and affirmation of LGBTI 
people.

PUBLIC DEMONSTRATIONS

IAM takes part in public demonstrations to raise awareness 
of LGBTI faith community issues and in solidarity with other 
LGBTI organisations. In 2018, IAM took part in Khumbulani 
Pride in Delft where LGBTI artists entertained the crowds 
and parents of LGBTI youth spoke of the difficulties their 
children face. IAM also took part in the 2018 Cape Town 
PRIDE, taking part in the annual Pride service and joining 
the interfaith march that strengthened the commitment by the 
participating groups to collaborate on more interfaith events 
next year.

RESOURCE DISTRIBUTION
In 2018, IAM distributed 4249 resources, including IAM 
brochures, leaflets on human sexuality (in Xhosa and 
English), on slavery, women and homosexuality, and 
IAM training and dialogue resources. With IAM’s new 
website, additional resources are also being shared 
digitally (rather than in print format). Resources are shared 
through workshops, requests by synods for discussions and 
individuals, and verbal and written feedback shows that 
they are seen as useful tools in assisting individuals and 
congregations engaging with sexual and gender identity 
and contextual Bible studies. 

PROGRAM 2

CONVERSATIONS WITH 
AFRICAN INDEPENDENT 
CHURCHES

Ground breaking work is 
in the process with African 
Independent Churches (AIC) 
where IAM has started 
conversations on HIV/AIDS 
and homosexuality. Often, 
leaders of AIC churches do 
not attend formal training in 
the form of seminaries.  They 
believe they are called by 
God to be prophets and set 
up informal church structures 
within their communities. 
These churches are at an 
intersectionality of culture: 
the community and research 
has proven that religion 
and culture are at the 
forefront of fundamentalism 
and victimisation of LGBTI. 
We work to reach these 
ministers, leaders and 
community churches in 
creating inclusive spaces 
within the communities. 
These engagements are 
important first steps that 
we hope will open doors 
to conversations on HIV/
AIDS and homosexuality that 
leads to the acceptance and 
support of LGBTI youth and 
support for parents, families 
and friends of LGBTI.

TOP TO BOTTOM: ACSA clergy 
training session; Khumbulani 

Pride 2018; IAM resources 

DOWNLOAD IAM 
RESOURCES AT 
IAM.ORG.ZA/
PUBLICATIONS/
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With the closing of ITL and the repositioning of the Program 2 activities, new 
collaborations with LGBTI and other NGOs are being initiated to enhance the work 
that we do within communities to create more hospitable and safe environments for all 
LGBTI people and their family and friends.  Vulnerable LGBTI individuals who contact 
IAM will still be supported as far as possible.  

ITHEMBA LAM

In late 2018, a decision was taken by the IAM board to 
restructure Program 2, which will entail closing of IAM’s 
safe house iThemba Lam (ITL) in Gugulethu in February 
2019.   Since the inception of ITL in 2006 IAM offered a 
safe space for local, national and international vulnerable 
LGBTI individuals.  The evaluation and monitoring of this 
project have been underway in recent years, with various 
difficulties coming to light (including an increasingly 
dangerous and hostile location) that have meant that 
we are not able to offer the safe space that IAM had 
intended. We celebrate and thank the staff of ITL, Bulelwa 
Panda, Sindi Matiwane, Christine van Heerden and 
Leballo Tjemolane for their selfless service during the good 
and challenging seasons of managing the safe house.  

The 
original 
iTL safe 

house in 
2006  

FROM THE BLOG
An important part of IAM’s 
work includes helping to 
create safe spaces for 
LGBTI individuals, as well 
as supporting their parents, 
families and friends, such as 
Lizzie Venfolo (right). IAM has 
also supported international 
LGBTI individuals such as 
Hillary Mugari (left). 

TO READ MORE ABOUT 
LIZZIE AND HILLARY’S 
STORIES VISIT IAM.ORG.
ZA/ARTICLES/

TOTAL REACH: 234,316   

TOTAL REACH: 229,000   

TOTAL PAGE LIKES: 1,362   12% SINCE 2017

TOTAL PAGE LIKES: 222   45% SINCE 2017

TOTAL REACH: 39,264   
TOTAL PAGE LIKES: 305   (NEW IN 2018)

TOTAL USERS: 1,101   
TOTAL PAGE VIEWS: 2,297   (NEW IN 2018)

SOCIAL MEDIA ENGAGEMENT
IAM is slowly growing its footprint on social media. The need to raise IAM’s public profile through publications and popularising of resources and 
academic papers is crucial to getting the information and materials in front of a larger audience and growing our reach. We  are slowly growing our 
reach on social and electronic media, publishing regular blog posts, sending monthly newsletters to our database of nearly 1,500 subscribers, and 
posting on Facebook , Twitter and Instagram 1-2 times a day. In 2018, we had a total reach of 506,537.

LOOK 
ING 

FORW 
ARD
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AFRICAN REGIONAL 
PARTNERSHIPS

PROGRAMME 3

Change isn’t restrained by borders. A strong network of IAM partners and allies exists throughout Africa, 
providing mutual support and solidarity to increase the legitimacy and visibility of local movements for LGBTI 
and PLHIV of faith. Partners make use of IAM’s transformational Wheel of Change (WoC) methodology, 
which includes sharing of life-stories, contextual Bible studies and dialogue to move towards 
inclusion by embracing diversity (both sexual and gender identity and people 
living with HIV) in their own country contexts. IAM supports the network both 
indirectly through support for implementing change methodologies, as well as 
directly through trainings and workshops. IAM is also a representative of the 
region at various global collaboration events and for a, amplifying an 
alternative voice of African faith community even further.

NAMIBIA

IAM spoke and participated in Southern African Christian Initiative (SACHI) Second National Conference on Church and Human Rights 
in Windhoek that looked at the theme of Religion and Human Rights in Contemporary Society. The conference brought together religious 

leaders from Namibia and the Southern African region and created a platform to share biblical interpretations and approaches to human 
rights in the context of the Church. IAM’s session raised awareness on sexual orientation and gender identity: more than 50% of the 

participants reported having no knowledge on terminology (e.g. sexual orientation, gender identity etc.) prior to the session. Unfortunately, 
there is still much work to be done; homophobic remarks and fundamentalist attitudes regarding the use of the Bible and LGBTI inclusion in 

faith communities were the norm, and the ignorance regarding terminology was a huge obstacle.

ZIMBABWE

 IAM and Zimbabwe Network of Religious Leaders Living with or Personally Affected by HIV Aids (Zinerela+) facilitated a dialogue training 
that created a safe space for an intimate group of participants to dive deep into difficult issues around HIV, homosexuality and faith with brutal 
honesty. The group spoke about the huge cost in pain, isolation and lack of support they face living their lives with HIV while trying to integrate 

spirituality and sexuality. This is the price that many people (including LGBTI people) pay because of the churches’ slow reform process, 
reluctance, stigma, discrimination, ignorance, hate speech, victimisation and violence. The plight of the LGBTI community continues to be seen 
as less important than the plight of other social injustices facing faith communities today. The workshop saw a shift in many participant’s view of 

homosexuality through a faith lens, and three potential change agents were identified in the group.

ZAMBIA

IAM, in partnership with Zanelera+, held an interfaith Dialogue Training on Human Sexuality and Diversity 
with 23 participants representing Islam, Christianity, LGBTI communities; and other stakeholders.  The two-

day workshop built the participant’s capacity to articulate SRHR and to mobilise them in the fight against HIV, 
coming up with prevention methods and support skills.  A safe space for dialogue on stigma, discrimination 

and the diverse interpretations of Sacred Texts was created, and the importance of having a road map for the 
journey ahead to take small steps to move forward to inclusive and affirming faith communities was highlighted. 

KENYA

Throughout 2018 IAM’s partner the Nyanza, Rift Valley and Western Kenya (NYARWEK) 
network (NYARWEK) continued to support trained religious leaders to roll out sensitisation 

forums to their fellow clergy within their church structures in Kisumu, Nakuru, Kakamega, 
Busia and Kisii Counties. The trained clergy have also conducted sensitisation sessions with 
various social groups within the church. NYARWEK also partnered with the Nationals Aids 

Control Council, the government agency tasked with undertaking HIV and AIDS related 
prevention and treatment work in Kenya, leading to the adoption of NYARWEK’s Safe 

Spaces Manual to inform engagement with religious leaders.
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AFRICAN REGIONAL

Multi-Country Training of Trainers: For the fourth year, IAM trained 14 trainers from 8 countries and 11 different 
organisations and churches create sustainable partnerships of allies who will act as change agents and activists. 
Sessions focused on the importance of understanding and including HIV, diversity, dialogue and diverse 
theological interpretations of scripture in their faith communities and constituencies. Trainees learned by doing, 
facilitating sessions around sexual orientation, gender identity and gender expression in sacred texts, and 
learned how to plan a training event from conceptualisation to evaluation. All the participants (and therefore the 
regional network) increased their ability to strengthen and build their capacity to become change agents and 
facilitators in their human rights engagement with faith communities, leaders and representatives in their countries.

2019 will mark the 10th-year celebration of IAM’s Regional partnerships.  
A regional strategic meeting is planned for July 2019 to evaluate the 
impact of IAM’s partnerships and to collaboratively devise a strategic 
plan for the next 3-5 years.  

GLOBAL NETWORKING AND COLLABORATION

IAM takes part in international networking and collaborative bodies to represent the 
voices of LGBTI faith communities in Africa and move the cause forward globally.

World Council of Churches: IAM took part in the Churches say no to Homophobic 
Violence World Mission conference and workshop in Tanzania. The participants listened 
to experiences of religiously motivated homophobic violence and discussed and identified 
resources developed by churches and the civil society that are helpful in fostering 
conversations on human sexuality. The conference was a part of IAM’s strategic alliance with 
the WCC, including the WCC reference group on human sexuality, and other global LGBTI 
coalition members strengthen the visibility and inclusion of sexual minorities lived realities and 
faith expressions as part of the Body of Christ.

Global Interfaith Network on Sex, Sexual Orientation, Gender Identity and 
Expression, (GIN) collaboration:  IAM and human rights defenders, scholars, researchers, 
and religious leaders from diverse family backgrounds and traditions, including African 
traditional religions, Islam and Christianity participated in the first GIN-SSOGIE seminar 
on “Families and Traditional Values” in Johannesburg. The gathering sought to reclaim and 
affirm the diversity of natural families in Africa, which also include the families of lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people and to promote and defend these 
families locally, regionally and internationally. The seminar culminated in the Johannesburg 
Declaration that seeks to reclaim, celebrate and protect families, including LGBTIQ families 
throughout Africa.

Pan-African ILGA: IAM staff participated in the conference on “religious dialogue to combat 
the negative impact of religious oppression on the  mental and sexual wellness of LGBTI youth”. 
The interfaith pre-conference sessions drew the largest number of participants, indicating what an 
integral part faith plays across the board in the LGBTI’s communities, and provided a space for 
all faiths to meet and discuss matters of faith in a space which included activists and donors. The 
Christian faith unfortunately dominated the conversation, and a greater effort needs to be made 
to include other faiths to widen the interest and reach of the sessions.

International HIV/AIDS conference: IAM attended the 2018 AIDS conference in 
Amsterdam, the largest conference on any global health issue in the world.  It provided a 
unique forum for the intersection of science, advocacy and human rights. It emphasised the 
need to promote human rights-based and evidence-informed HIV responses that are tailored 
to the needs of vulnerable communities, activate and galvanise political commitment and 
accountability among governments, donors, the private sector and civil society and address 
gaps in and highlight the critical role of HIV prevention. With more than15,000 delegates in 
attendance, the conference offered abundant opportunities for sharing knowledge, ideas and 
good practices through plenary discussions, abstract presentations, symposia, skills-building 
workshops, attendance at the Global Village community space and numerous independent 
events (see events report for more detail). During the conference, a stranger approached IAM, 
applauding the work that IAM does and how IAM’s resources assisted her with her parent’s 
relationship when she came out.

LOOK 
ING 

FORW 
ARD
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COMMUNICATIONS STRATEGY
IAM developed a solid communications strategy to live alongside our programmatic strategy and help to bring our work 
into the spotlight. Elements of the strategy included a refreshed branding (at the end of 2017), a more consistent expres-
sion of the IAM brand across all of our publications and media channels, and a wider reach through the development of 
the new IAM website, the launch of a monthly newsletter, and regular posts to our blog and social media accounts.

NEW OFFICE 
IAM moved into a new office in September 2018 in Durbanville, a space that has encouraged even closer collaboration 
between the IAM team members.

STAFFING
As IAM’s programming shifts and changes, so does its highly-qualified, dedicated staff. 

• In 2018, IAM bid a fond farewell to our Administrator of 12 years, Retha Benade. She trained Abigail Harricombe 
before her departure, who joined IAM as the new Office Administrator in August 2018.

• Leballo Tjemolane was hired as the new Regional and ITL Process Coordinator in June 2018 to work across Pro-
gram 2 and 3.

• IAM staff took part in training and team building opportunities throughout the year to help us solidify our already 
strong team bonds and continue to learn and improve our skills and examine our own bias, power relationships and 
existing systems of oppression and discrimination so that we can bring that awareness into our trainings and work.

• Pieter Oberholzer continues to support IAM on contract as a grant writer and advisor. 

• Judith Kotzé continues to consult for IAM on World Council of Churches matters pertaining to Human Sexuality.

2018  
OPERA 
TIONAL  
HIGH 
LIGHTS
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Rev. Alan Storey
Chairperson

Rev. Siyabulela
Secretary

IAM 2018 BOARD Rev. Phumzile  
Mabizela

Rev. Patrick Godana

Dr. Deon Snyman

Ms. Vandy Fourie

Prof. Sarojini Nadar

Rev. Ecclesia de Lange
Director

Rev. Michelle Boonzaaier
Program Manager

Ingrid Schoonraad
Regional Program 
Manager

Rev. Hanzline Davids
Process Coordinator

IAM 2018 STAFF Nokuthula Mjwara
Process Coordinator

Bulelwa Panda
iThemba Lam Process 
Fieldworker

Leballo Tjemolane
Regional and iThemba 
Lam Process Coordinator

Sindiswe Matiwane
iThemba Lam Caretaker

Christine van Heerden
iThemba Lam 
Administration

Alida Bergman
Financial Administrator

Abigail Harricombe
Administrator

Rev. Pieter Oberholzer
Consultant – grant writing 
and advisor

Rev. Judith Kotzé
Consultant – World 
Council of Churches

TO LEARN MORE ABOUT IAM’S 
WORK CREATING SAFE SPACES 
FOR DIFFICULT CONVERSATIONS 
AND CONSTRUCTIVE DIALOGUE, 
VISIT IAM.ORG.ZA/HOW-IAM-
CREATES-SAFE-SPACES-FOR-
DIALOGUE
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The Other Foundation (3%)

Ministry of Foreign Affairs 
Netherlands  (7%)

Arcus Foundation (10%)

AIDS Fonds (20%)

Heinrich Boll Stiftung (4%)

Hirschfield-Eddy-Stiftung (1%)

OSISA (22%)

Lutheran Lesbian and Gay 
Ministries (1%) 

Stichting Bijzonder 
Pastoraat Kaapstad (4%) 

Unitarian Universalist (7%) 

Kerk in Actie (10%)

2018 
Institutional 

Donors

PROGRAM 1: 
Transforming Faith 

Communities (34%)

PROGRAM 3: Regional 
African Partnerships 
(21%)

Organisational 
Development (30%)

PROGRAM 2: 
Transformation & 
Empowerment of LGBTI/
PFF/PLHIV Individuals of 
Faith (15%)

2018 
Expenditures 
by Program

FINANCIALS
Financial sustainability was a challenge in 2018. We have entered into many conversations with new and returning 
funding partners that we are hopeful will bear fruit in 2019 and allow IAM to continue and expand its work. 
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Our sincere gratitude to our 2018 donors, without whom 
we could not continue our transformational work.



by the grace of God

INCLUSIVE & AFFIRMING MINISTRIES
s i n c e  19 9 5

www.iam.org.za

IAM’s work is made 
possible by the generous 

support of our donors
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